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DERMOT LYNCH
On May 26th, Dermot Lynch, Business Rep-

resentative for District Council 46 and Local 
Union 1819 suffered a massive heart attack 
while on a bike ride that took his life. Dermot 
was a dedicated man with extraordinary values 
and commitment to representing the members of 
the IUPAT, but he also represented the good and 
values of all trade union members. For 19 years 
Dermot represented the glaziers in local union 
1819 and he was a valued representative in Dis-
trict Council 46 serving in numerous positions 
over the years on the District Council Executive 
Board. Dermot’s great deed and reason for be-
ing involved in the IUPAT was to represent his 
members on and off the job and always advance 
the trade in training and in the industry. Dermot 
served as Vice President of the Central Ontario 
Building and Construction Trades Council and 
on numerous industry committees. He was ded-
icated as an organizer and sought fairness for all 
the members he represented. Dermot enjoyed 
organizing the annual Labour Day Parade and 
entering Local 1819 in the COBT softball tour-

continued on page 2

IUPAT MOURNS THE LOSS OF LEADERS
IUPAT members, representatives, staff and contractors mourn 

 the loss of two respected union activists. 

ARMANDO COLAFRANCESCHI
In April after a battle with cancer, former Gen-

eral Vice-President, Armando Colafranceschi 
passed away leaving a long tradition and legacy 
for the IUPAT in Ontario and Canada. Armando 
joined the IUPAT and immediately became an 
integral part of the trade union movement in 
the 1960’s. His vision of piecework in the resi-
dential drywall industry was controversial yet 
innovative as trades followed this concept that 
continues today in most trades.

Armando was a chartered member of Dry-
wall Finishers Local Union 1891 that went on 
to become and remains the largest drywall fin-
ishers local in the IUPAT. Following his time 
as a Business Representative in District Council 
46, among other numerous past positions, he 
became a General Representative and in 1989 
General Vice-President for the Canadian Re-
gion of the IUPAT. In his position as the GVP, 
Armando made enormous strides in bringing 
the IUPAT together across Canada and building 
the District Councils and Local Unions. He lead 
Canada in formulating the Canadian Regional

continued on page 2



 ARMANDO...
Conference, the Canadian Organizing Fund, and the Ca-
nadian Political Action Together Fund bringing the IUPAT 
to the next level in organizing and representing the mem-
bers on all fronts of the labour movement in Canada. 

Armando Colafranceschi will always be recognized as 
a visionary and someone that looked into the future of the 
organization. He was always determined in making deci-
sions leading to ensuring the outcomes to represent the 
members today and for the future. 

DERMOT... 
nament each year. Dermot will be sadly missed in the la-
bour movement and in particular in the glazing industry. 

We will always remember Dermot as a dedicated leader 
who worked hard for his members and who truly enjoyed 
his work with an enormous passion. 

 

Both of these trade union leaders will be missed. Our condolences go out to 
both families of Armando Colafranceschi and Dermot Lynch.

BILL C – 377: YOU NEED TO KNOW!
The House of Commons has heard second reading of a 

“back-bencher’s” bill in Ottawa that is a blatant attack on 
Unions from the Harper Government. The bill was tabled 
by MP Russ Hiebert (Surrey-White Rock – Cloverdale) 
for an amendment of the Income Tax Act. The bill is in-
tended to fix a problem that doesn’t exist. The bill has 
a strong sense of unfairness around its limited focus on 
unions and their requirements to publicly disclose their 
financial information. Most members are familiar with 
and satisfied with the current requirements to disclose 
information to the members and there is a strong sense 
that the practice is already fair and transparent. In reality, 
the bill will be difficult for the government to enforce, it 
will be expensive, and is redundant bureaucracy that will 
cost our members more in union dues to comply with the 
legislation. 

The bill is calling upon unions to document monthly 
expenditures, declare wages of the leadership, report ac-
tivity of pension, report activity of welfare and vacation 
pay trust funds, training trust funds, that will create an 
accounting “nightmare” within the union administration. 
The bill will mandate unions to reveal private information 
on members and member’s benefits. It will create addi-
tional cost to administration of a union that will in turn 
be a cost to the members, perhaps as much as 20%, as 
accounting systems will have to be restructured and an 
accountant hired to keep track of every receipt and ex-
penditure daily. Member information that is regarded as 
confidential will now be exposed to government such as 
benefits received by a member that will have to be docu-
mented with respect to benefits received in vacation pay, 
pension, and welfare….our member’s personal informa-
tion now becomes an open book for government. This 

alone is an infringement of privacy for our members.
From the outside members may regard this bill as ac-

countability and rightfully so that the union becomes an 
“open book.” It is more than that, currently every member 
has the right to all financial activity of the union. The On-
tario Labour Relations Act, section 92 allows a member 
to have access to any and all financial information of the 
union. This federal legislation is not required. 

The bill requires disclosure of personal information. 
For example if someone were to receive reimbursement 
for medication from our Health and Welfare plan in ex-
cess of $5000.  a month,  their names would be disclosed. 
Our solicitor client privilege on legal bills would be dis-
closed. An accountant doing work on our funds may have 
a member’s confidential business information exposed. 
Information regarding our organizing and political funds 
would be exposed. 

This bill-377 is a burdensome interference that dis-
closes essential and confidential information for only our 
union members and not the public.

I ask you contact your Member of Parliament and ex-
press your concern about this bill. Go to the Building 
Trades website at www.workersbuildcanada.ca.    

POSITIVE OUTLOOK FOR 2012 
Recent “OCS Construction Barometer” reports the next 

12 months to hold high expectations of an increase in con-
struction work. Although it is perceived to be an increase 
it is still a decline from the peak that occurred in 2010. It 
appears positive in all regions of Ontario with the likeli-
hood of Northern Ontario enjoying nearly $5 billion in 
investment. New construction of factories, plants, and in-
dustrial warehouses will decline in the central and south-
western parts of Ontario while the auto industry continues 
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to be somewhat depressed and modest expectations in the 
petrochemical sector.

Commercial work in the GTA and central Ontario of 
retail and office space is positive but a decline in the in-
stitutional sector that dominated in 2011 with the stimulus 
program will not be the same although work is expect-
ed on projects that have been planned. Eastern Ontario 
will be steady with construction in transportation (roads/
bridges), institutional, and residential.

For IUPAT members expectations of employment for 
2012 are more encouraging than it was in 2011 with a pro-
jected increase in working hours. There has been an ongo-
ing shortage of industrial painters as recruitment continues 
and employment is encouraging for commercial painters, 
glaziers, and drywall finishers. High-rise residential con-
tinues to expand in particular Toronto. Paint and drywall 
finishers are strong and we continue to recruit and orga-
nize the residential glass industry.

HOW THE GOVERNMENT BUDGETS 
AFFECT YOU

In March we experienced financial budgets from both 
the federal and provincial government. The following are 
some brief highlights of items that may affect the mem-
bership.

Federal Budget 

•	 	The	federal	government	will	spend	$12	billion	
towards	infrastructure	projects	that	was	reduced	
from	the	2011	budget

•	 	New	infrastructure	plans	are	being	developed	
with	the	provinces	

•	 	Federal	government	working	with	Ontario	and	the	
state	of	Michigan	to	construct	the	Windsor-Detroit	
trade	corridor

•	 	Proposing	legislation	to	streamline	the	review	
process	for	major	economic	projects	to	be	more	
timely,	reduce	duplication,	strengthen	environment	
protection	and	enhance	consultations	with	
Aboriginal	peoples

•	 	There	is	a	proposal	of	$150	million	over	2	years	
for	a	new	Community	Infrastructure	Improvement	
program	to	assist	Via	Rail	with	capital	projects

•	 	$330.8	million	over	2	years	to	build	and	renovate	
on-reserve	water	infrastructure	for	First	Nations

•	 	$500	million	over	5	years	starting	in	2014	for	the	
Canada	Foundation	for	Innovation	for	investment	
into	research	facilities

•	 	$175	million	over	3	years	to	build	and	renovate	
schools	for	First	Nations	reserves

•	 $450	million	for	Pan	Am	Games	towards	facilities

The budget was fairly unexciting from a construction 
perspective. Spending on infrastructure is reduced and a 
portion of the funding allocations for projects are based 
over additional years.

Provincial Budget 
•	 	Cancelling	or	postponing	$900	million	in	
infrastructure	programs	over	3	years	to	save	
$120	million	of	interest	costs.	Over	6	years	
the	government	plans	to	put	off	$3.2	billion	in	
projects	saving	$890	million

•	 Wage	freezes	to	public	servants

•	 Increase	of	revenues	without	tax	increases

•	 	Opening	25	new	and	larger	LCBO	stores	each	
year	adding	$100	million	to	revenue

•	 	Amending	the	Ontario	Clean	Energy	Benefit	to	
cap	the	rebate	of	3000	kilowatts	per	hour

•	 	Extending	the	freeze	to	executive	compensation	to	
government	agencies

•	 Total	cost	reductions	of	$4.9	billion	over	3	years

•	 	There	are	some	health	care	reforms	such	as	
reducing	spending	and	moving	to	patient	centred	
funding	models	to	improve	care

•	 	Changing	the	Ontario	Drug	Benefit	program	to	
include	income	tested	deductibles

•	 	Electricity	sector	initiatives	such	as	a	
comprehensive	review	to	reduce	cost

•	 	Pursue	the	federal	government	to	provide	financial	
support	to	facilitate	development	of	grids

The province budgeted $17.7 billion in savings over 
the next 3 years to balance the debt. Construction projects 
that were to begin will be postponed until spending is un-
der control. 
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MEMBERSHIP NEWS AND INFORMATION

•	 	Your	health	&	safety	certifications	are	essential	to	
have	updated	PRIOR	to	going	to	work.	You	may	
not	be	referred	to	a	job	site	without	all	certified	
training	completed

•	 	Members	have	been	going	to	job	sites	without	
referral	slips	from	the	union	office	–	without	a	
referral	slip	you	are	risking	wrong	rates	of	pay	and	
benefits	–	don’t	let	this	happen	and	call	the	union	
office	before	going	to	the	jobsite

•	 	District	Council	46	is	now	accepting	applications	
for	the	Scholarship	Award

•	 	All	apprentices	must	attend	apprentice	classes	at	
the	training	facilities	–	if	you	are	scheduled	then	
you	ensure	you	attend

•	 	TEAM	training	has	been	ongoing	for	a	couple	of	
months	now	and	congratulations	to	all	that	have	
attended

•	 	Social	media	is	operational	with	Facebook,	
YouTube,	and	Twitter

•	 	The	STAR	Program	for	2012	is	underway….get	
those	training	rewards	for	great	prizes

•	 	Don’t	be	cheated	on	your	benefits	or	overtime	–	
call	the	union	office	if	this	occurs.

•	 	If	you	experience	drug	or	alcohol	dependency	we	
can	help	–	call	your	local	union	office

•	 	Your	Union	meetings	are	your	best	source	of	
information.	Ensure	you	attend!

•	 	If	you	are	interested	in	teaching	the	OIFSC	is	
searching	for	part-time	H&S	Instructors

Remember – it is your Union and the success depends 
on your involvement!  

Brother Rick Foreman and Brother Jack Robinson from DC46, Local 1671 working from a manlift are  
putting the final touches on the ship “Algoma Transport” by painting the logo on the bow.
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Makeover for historic church
Your labour movement in action!

Don Benoit, Business Representa-
tive with Local 1891, Toronto, was 
approached last year by Rochelle 
Bush, a trustee and historian of the 
Baptist Methodist Episcopal Church, 
concerning the renovation of the lo-
cal land mark of Harriet Tubman, a 
woman of amazing courage and his-
toric heritage. There are no children 
in the U.S. and Canada who are not 
aware of the story of black slaves who 
fled in the 19th century to be free. 
The church and national historic site 
were first built in 1885, and became a 
hub for civil rights and a destination 
called the Underground Railroad. 
For a number of years, this is where 
Harriet Tubman made her home in 
St. Catharines and a place of worship 
where she and other refugees seeked 
freedom in Canada. This church to-

day has been a tourist attraction and 
a black history landmark.

The International office in Mary-
land was advised of this historic 
site’s need for restoration, and asked 
all concerned to assist in this project. 
Robert Kucheran, GVP of Canada, 
who was present at the start of this 
restoration, realized the historic im-
portance of this church and expressed 
the need for all of us to get involved 
in its restoration.

The Building Trades in the Ni-
agara area was approached by Ken 
Burley, Business Representative with 
Local 205, Hamilton. Ken and 16 ap-
prentice painters from his Local 205 
office, were assigned to work on this 
restoration and showcase the skills 
they had learned at the training cen-
tre overseen by their instructor, Bob 

Dunn. These apprentices repainted 
the interior and exterior windows 
which had been damaged throughout 
the years. As well as painting, most 
windows were in dire need of repair. 
George McMenemy, Business Rep-
resentative with Local 1795, Hamil-
ton, with the help of Niagara Glass, 
a local union contractor, assisted in 
removing and repairing the windows 
which could not be opened.

Special thanks to all who made 
this possible including Bill Nicholls, 
Business Manager/Secretary-Trea-
surer of District Council 46, James 
A. Williams, General President of 
IUPAT, and all our Locals in District 
Council 46. 

Michael  
Dimarcantonio 
installs caulking 
around the 
windows at the 
British Methodist 
Episcopal Church, 
as part of a major 
makeover at the 
St. Catharines 
church. 

Photo: Scott Rosts
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Provincial government 
looking to crack down on 
Underground Economy

The provincial government has proposed several mea-
sures in its budget that are designed to toughen enforce-
ment against businesses and individuals who work in the 
underground economy. 

Among these are: better information sharing and collab-
oration with the federal government and across provincial 
government ministries; establishing a guideline to deter-
mine which employees meet the test of self-employment 
to qualify as true independent operators; and expanding 
the rules for those who bid on government contracts to 
ensure that they are compliant with their tax obligations.

“Like other governments, Ontario experiences tax loss-
es from businesses that engage in underground economy 
activities. These activities could be curtailed through 
improved enforcement measures, enhanced information 
sharing and increased disclosure by Ontario businesses. 

“Quebec has adopted several such measures to address 
the underground economy in that province. The govern-
ment proposes to adopt similar measures in Ontario and is 
actively exploring:

•	 	measures	to	mitigate	the	use	of	point-of-sale	
software	designed	to	electronically	conceal	
sales,	including	fines,	penalties	and	progressive	
deterrent	action	for	repeat	offenders,	such	as	
the	required	use	of	government-regulated,	point-
of-sale	software	and	loss	of	liquor	licences	and	
lottery-ticket	sale	privileges;

•	 	measures	to	enhance	information	sharing	across	
Ontario	ministries,	municipalities	and	with	the	
CRA;

•	 	measures	to	help	identify	those	who	facilitate	or	
participate	in	tax	evasion	schemes,	including	
disclosure	requirements,	fines	and	penalties;	and

•	 	measures	that	build	successful	collaborative	
work	among	ministries.	For	instance,	the	Ministry	
of	Finance	and	Ministry	of	Labour	recently	
completed	an	underground	economy	pilot	project	
in	the	construction	industry.	Proven	benefits	for	
both	ministries	included	the	development	of	an	
enterprise-wide	risk	assessment	tool	and	the	
use	of	cross-appointments	of	inspectors	to	share	
information.”	(Page	256,	Provincial	Budget)

For his part, Fed-
eral Auditor General 
Michael Ferguson, in 
his most recent report, 
echoed some of the 
sentiment of the provincial budget by suggesting that the 
Canada Revenue Agency needs to do a better job of iden-
tifying individuals who are not filing income tax returns 
and adopt a more systematic approach to monitoring and 
anticipating non-compliant behaviour among taxpayers. 
The report does acknowledge that the CRA “has identi-
fied non-filers and non-registrants as high-priority issues 
to address, as part of its efforts to combat non-compliance, 
including the underground economy.”

 The construction industry accounts for approximately 
30 percent of Canada’s $36 billion underground economy 
and both the provincial and federal governments lose be-
tween $1.4 and $2.4 billion each year in revenue. What al-
lows the underground economy to thrive in the construc-
tion industry is the practice of paying by straight cheque, 
which means that no deductions for income tax or pre-
miums for employment insurance or the Canada Pension 
Plan have been made. It also means in many cases that 
no premiums have been paid to the Workplace Safety and 
Insurance Board, which could leave workers vulnerable 
and without protection in the case of an injury.

Employers think they are avoiding their legal obliga-
tions to deduct income tax and the various premiums by 
shifting responsibility onto their workers. Many employ-
ees think that CRA won’t bother them if they don’t file an 
income tax return because they have bigger fish to fry and 
are consumed by their efforts to catch large corporations 
that aren’t paying their fair share of tax. Nothing could be 
further from the truth. The Canadian government collects 
three times as much tax from individuals as it does from 
corporations.

The fact is, both the provincial and federal govern-
ments are serious about cracking down on cheaters who 
contribute to the underground economy, and those who 
accept straight cheques for work they’ve done are not do-
ing themselves any favours.

As an example, let’s look at the practice of accepting 
a straight cheque for overtime. Using an hourly wage 
of $32.07, the employer would contribute for an IUPAT 
member an additional $3.21 for vacation pay, $2.15 for 
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health and welfare (benefits), $1.35 for industry funds, 
and $4.85 for the pension, totalling $43.63.

Over an extended period of time, this can add up. Let’s 
say an employee averages five hours of overtime per week 
for 50 weeks at the standard rate. The IUPAT member is 
forfeiting $802.50 in vacation pay, $537.50 in benefit 
contributions, $1,212.50 in pension contributions. If the 
member works an extra 10 hours per week overtime, they 
are sacrificing $1605 in vacation pay, $1075 in benefit 
contributions, and $2425 in pension contributions. This 
doesn’t even take into account that in most cases IUPAT 
members would receive their pay at time and a half for 
overtime hours.

Avoid falling into the trap of working for straight 
cheques. At the end of the day, you’re only doing yourself 
harm.  

Retirees of Local 1795 – “Monthly Breakfast Meeting”
At the January 26, 2012 Retirees Club meeting, Brother Avo Leemet and Brother Ken Martin were presented certifi-

cates for 50 Years (plus) of Union Membership.  Pictured are L to R: Mark Tapley, Avo Leemet, George Peterson, Jack 
Walters, Werner Pierschalski, Ken Martin, Manfred Rahe, Roy Lacey, and Garth Bevan Sr. 

Brother Ken Martin a 50 + year 
member of Glaziers Local 1795 

and founding member of the DC 
46 Retirees Club of Hamilton/Ni-
agara receives his 50 year watch.  
Brother Martin was presented his 

watch at the monthly breakfast 
meeting of the Retirees club.  

Presenting Brother Martin with 
his watch is his son Wayne Mar-

tin.  Wayne is a 29 year member 
of Glaziers Local 1795 and the 

owner of Regional Glass and 
Mirror of Welland, Ontario.

The local and all of its members 
would like to thank Brother 

Ken Martin for all of his efforts 
in the past and in the future in 

promoting Glaziers Local 1795 of 
Hamilton/Niagara.
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ALL DENOVO ALUMNI AND  

FAMILIES WELCOME! 

Come join us for a special  luncheon 

featuring speakers in recovery and a 

celebration of De Novo  

Treatment Centre’s 20 years of  

service.  

Meet the founders, past and current 

Board Members, staff, and many 

years of De Novo Alumni! 
*Featured speaker Father Peter Watters 

Saturday, September 8th, 2012 

LOCATION  
Local 793 

International Union of Operating Engineers  
2245 Speers Road 

Oakville, ON L6L 6X8 
 

TIME 
12:00 p.m.—2:00 p.m. 

Please confirm your attendance by 
contacting Jacqie Shartier at  

1-800-933-6686 
Or 

 jshartier.denovo@bellnet.ca  

 
 

DE NOVO TREATMENT 
CENTRE  

 
 
 

20th 20th YEAR    
REUNION!! 



I am pleased to be able to write 
to the members of the International 
Union of Painter and Allied Trades 
(IUPAT) as the Chair of the Board 
of Governors of the Ontario Col-
lege of Trades. This is a tremen-
dous opportunity for me to not only 

stand as the Chair, but also as a member of this board 
that brings the voices of the skilled trades from across the 
province together for the first time.

We are at a watershed moment in the skilled trades’ 
community. We have the potential to change how appren-
tices, tradespeople and employers are engaged with each 
other and the consumer public - not as spectators, but as 
architects of an organization that is built by and belongs 
to its members.  

The College is setting out to do what has not been done 
in this country before – create an organization where those 
in the skilled trades speak for themselves and shape their 
own future.

As tradespeople in this College - your College, you 
will have a stronger role in governance, certification and 
training than the one that you have under the current sys-
tem. When we ask for your input on key issues, it will 
be heard and carefully considered. In your practice and 
in your business your status as a member of the College 
will translate into respect and value to your employer and 
to the consumer public. Membership in the College will 
mean competitiveness in the marketplace.

For employers, you will belong as much to the College 
as those whom you employ. On issues such as ratio re-
views and the classification of trades, we know that you 
have a vested interest in the outcome of those decisions, 
and we extend an invitation for your input during that pro-
cess.

And as an apprentice, you will enjoy the benefits of 
belonging to an organization that recognizes your con-
tribution even before you hold your C of Q. As an ap-
prentice you will join the hundreds of thousands of other 
tradespeople who take pride in their work, participate in 
governing and provide feedback and support you in the 
professional career choice that you have made.  

What that means for those of you in trades such as dry-
wall, EIFS (stucco),  glass work, and hazardous materials,  
this is your chance to step up and provide input during 
the review of the ratios in your trade, as soon as late fall.  

When we talk about bringing your voices to the table, this 
is what we have in mind. 

I would encourage you to reach out to the members of 
those Trade Boards – your Trade Boards. For the Dry-
wall Finisher and Plaster and Exterior Insulated Finishing 
Systems Mechanic trades, the representatives are Bruno 
Mandic,  John McNee, Sharon Smith, Rocco D’Angelo 
and Chris Sliskovic. For the Architectural Glass and Met-
al Technician Trade Board, the representatives are Steve 
Laird, Marc-Andre Leclair,  John Rempel, John Bastedo, 
Greg Bracken, and Anthony Menecola.  For the Painter 
and Decorator trades, board members are Kevin Elliott, 
Brian Gingras, Edgar Pacheco, Michael Connor, Daniel 
Gendreau, and Tony Lorini. Get to know these individuals 
and those soon to be appointed in the HAZMAT trades and 
let them know that you want your opinion to be counted.

In the short time that we have met as a Board, much has 
been accomplished and the next steps are ambitious. 

The Board of Governors, Divisional Boards, Trade 
Boards and the Roster of Adjudicators are in place now.  
The Review Panels have been struck for the first group-
ings of apprentice to journeyperson ratio reviews. This is 
a significant step in handing crucial decisions like these 
back to those who know best - those actively engaged in 
the trades’ community.

I am excited about the College and the tremendous op-
portunity that it presents tradespeople, employers and ap-
prentices as it moves closer to its “doors open” date in 
2013.

I would encourage the membership of IUPAT to learn 
more about the College and become actively engaged 
by providing input through various consultations now in 
play and staying in touch through our website (www.col-
legeoftrades.ca) for information on other opportunities to 
become involved. 

I look forward to working together to build this organi-
zation – our organization – in a way that brings more of 
you to the table for the first time, to find real solutions and 
strengthen the sector.

Sincerely,

Ron Johnson
Chair, Board of Governors
Ontario College of Trades

Greeting from Ron Johnson, Chair 
Board of Governors 
April 18, 2012
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The Troy R. Lush Memorial 
Apprenticeship Award

Troy R. Lush is the late son of the 
Ontario Industrial and Finishing Skills 
Centre (OIFSC) Apprenticeship Liai-
son Officer, Harry Lush. Troy was in-
troduced to the glazing trade through 
a pre-apprenticeship program. He pro-
gressed as a dedicated apprentice, and 
also helped others to get involved in 
the trade.  Troy was tragically taken 
from us on August 14, 2010.  In his 
memory, this award has been estab-
lished and generously funded by Harry 
Lush to commemorate Troy’s life and 
passion for learning, the glazing trade, 
and advocacy for apprenticeship.

Handed out on February 23, 2012, 
the total award is divided among the 
three Glazier Apprentices with the 
highest grades in the Advanced Level 
Glazing Apprenticeship Class at the 
OIFSC in Toronto, Ontario.

OIFSC congratulates these mem-
bers on receiving this award. Good 
luck to all those who completed the 
class as you challenge your Certificate 
of Qualification exam. 

 Pictured here with Harry Lush (far left), and Steve Laird (far right), are the February, 2012 graduating class 
recipients of the award. 

Gold Level ($500) -  Michael Roberts (centre) from Local 1795 (Hamilton/Niagara), employee of Burling-
ton Glass and Mirror

Silver Level ($300) -  Stephen Doherty (right of centre) from Local 1795 (Hamilton/Niagara) employee of 
Peninsula Glass Inc.

Bronze Level ($200) -  Sean Hubert (left of centre) from Local 1494 (Windsor) employee of Riverside 
Glass.

S. Frank 
“Bud” Raftery 
Scholarship 
Award Canada

 
Eric M. Gahwiler (holding cheque), Steve 
Gahwiler, member of DC 46, LU 1824,( far 
left), Robert Kucheran, General Vice Presi-
dent Canada (presenting cheque) and Ken 
Reid Business Representative DC 46, LU 
1824 (far right). 
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Employers, Apprentices, and 
Employment Insurance: 

Simplifying the Process
Apprentices who attend apprenticeship classes at OIFSC may be eligible to collect Employment Insurance dur-

ing their 8 weeks of in-school training. While OIFSC takes measures to streamline the application process, the 
system can be fraught with complications and delays. Even when all goes perfectly according to plan, apprentices 
will not receive their first cheque until the fourth or fifth week of class!

Some common causes of delays in the processing of Employment Insurance payments are:

•	 	Delays	in	the	apprentice	receiving	the	Record	of	Employment	(only	original	Records	of	Employment	are	
accepted	by	Service	Canada)

•	 Employer	hand	files	the	Record	of	Employment

•	 	Reason	for	Leaving	Code	is	incorrect	on	the	Record	of	Employment

•	 	Incorrect	information	is	provided	by	the	apprentice	on	the	application	(i.e.,	SIN,	mother’s	maiden	name)

•	 	Apprentice	has	had	a	previous,	unresolved	overpayment	from	Service	Canada

•	 	Apprentice	has	an	order	through	the	Family	Responsibility	Office

•	 	Apprentice	is	not	set	up	for	direct	deposit,	etc.

In order to expedite payment OIFSC has the following suggestions for apprentices and employers:

•	 	Employers	are	encouraged	to	set	up	their	office	for	Web	Filing	Records	of	Employment.	More	
information	can	be	found	on	Service	Canada’s	website	at	http://www.servicecanada.gc.ca/
eng/ei/employers/roeweb/benefits.shtml

•	 	Employers	should	use	the	code	“J”	(Apprentice	Training)	on	the	Record	of	Employment	when	
apprentices	are	released	from	employment	for	the	purpose	of	attending	apprenticeship	training.	
Other	codes	such	as	“C”		(Return	to	School),	“A”	(Shortage	of	Work),	“E”	(Quit),	etc.	cause	
delays	in	the	apprentice’s	payments	(Note:	Do	not	use	the	“J”	code	if	the	apprentice	is	laid	off	
weeks	before	the	start	of	class;	only	when	the	apprentice	is	leaving	to	attend	OIFSC)

•	 	Apprentices	should	ensure	they	provide	the	correct	SIN	number	and	mother’s	maiden	name	on	
their	application

•	 	Apprentices	should	have	a	cheque	available	when	meeting	with	Service	Canada	at	the	
Training	Centre	to	arrange	for	direct	deposit

Finally, all apprentices should set up a financial plan to ensure they are prepared to attend school. You might 
consider setting aside a few dollars a week for six months before class starts or ensure your employer is deducting 
the $1/hour Apprenticeship Education Fund money from you cheque. Whatever method you choose is a matter 
of preference - the goal is the same: have enough money to tide you over until your Employment Insurance pay-
ments kick in.

*OIFSC does not provide information or advice on Employment Insurance. Any questions regarding the EI applica-
tion process, eligibility, etc. should be addressed to Service Canada. 
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Course start Finish

haZMat
May	28
July	3

June	15
July	20

Drywall Finisher & Plasterer July	9 September	28

health anD saFety Courses
WhMis Wednesdays, Fridays
Fall Protection Wednesdays, Fridays
asbestos abatement Worker (2 days) Minimum seats filled is required
asbestos abatement supervisor (1 day)* Minimum seats filled is required
Propane in Construction Thursdays only 
Confined space awareness Minimum seats filled is required
PeWPs* Thursdays only 12:30pm
suspended access equipment* Minimum seats filled is required
First aid training (Fee) Contractors request – minimum seats is required
stilts training* Thursdays only 7:00am
Basics of supervision* Minimum seats filled is required

Please Contact iFstC  at 416-740-5411 to reserve your seat and for  
information on *pre-requisites if applicable.

60	Sharer	Road,	Woodbridge,	ON		L4L	8P4	•	Telephone:	416-740-5411	•	www.ifstc.com

		

COURSE SCHEDULE

TRA IN ING

Central Ontario Building Trades 
(COBT) Hammer Heads 2nd Annual 
Visit to Interior Finishing Systems 
Training Centre

This	youth	focused	program	is	a	12	week	skill	development	program	that	takes	Hammer	Heads	students	
from	inexperience	construction	workers	to	apprentice	ready.	During	their	3	months	of	training,	the	
Hammer	Heads	visit	several	Union	Training	Centres	learning	all	aspects	of	that	trade.	This	was	Hammer	
Heads	2nd	annual	visit	to	IFSTC	with	Industry	Apprentice	Liaison	David	Šemen	as	their	instructor.			

Hammer	Heads	was	created	by	the	Central	Ontario	Building	Trades	along	with	28	affiliates.	James	St.	
John	Business	Manager,	COBT	and	Director	of	the	Hammer	Heads	program.	To	get	more	information	on	
Hammer	Heads	visit	www.cobtrades.com/hammerheads/
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453A Top Finisher Apprentice
Executive Director Hugh Laird, Adam Tang, Peter Hasselmann, Ken Kuberski

TRA IN ING

453A Graduating Class 
Albert Phan, Local 1891 BA - Juan Lopez, Marvin Campbell, Matthew Ivankovic, Steven Yaquo, Casey Sloan (Local 1671), Joe Rizzuto, David Can-Juarez,  

Jesse Jimenez, Ernest Lovi, Adma Tang, IFSTC Instructor - Ken Kuberski, Kevin Medeiros

453A Scholarship Sponsor
Exeuctive Director Hugh Laird, Peter Hasselmann from CGC

453A Top H&S Apprentice
IFSTC Instructor Ken Kuberski, Joe Rizzuto, Executive Director Hugh Laird
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 To a job well done, the International Union of Painters and Allied Trades took the initiative to give the Firgrove Rec-
reation Centre a much needed makeover.  The most challenging use of the Centre is where about 60 children and youth 
come each day, Monday to Friday, for after school programs.  You can just imagine the state of the rooms at the end of 
each day.  The walls were damaged and the Centre looked runned down and was unsafe.  A crew of eight members, led 
by Stuart McGovarin, started working to fix the badly damaged walls and repainted them to give a fresh new look for 
the community members and the children to enjoy.  The crew showed much dedication and commitment. 

TRA IN ING
PRE-APPRENTICESHIP

OIFSC wrapped up two Pre-Apprenticeship programs 
in March 2012; one for Glaziers in Ottawa and a second 
for Industrial Painters in Ancaster. Both programs were a 
wonderful success with twelve participants completing in 
Ottawa and eight in Ancaster. 

Participants spent 36 weeks in intensive trade specific 
training and also completed a wide range of health & safe-
ty training. Both groups of students had the opportunity to 

perform volunteer work within their respective commu-
nities, visited several work sites and participated in field 
trips where they had the opportunity to see the practical 
application of their newly acquired skill sets. Following 
completion of the program, students were placed with lo-
cal contractors for a work placement.

OIFSC looks forward to beginning two new Pre-Ap-
prenticeship programs in Toronto and Ottawa in 2012. 

Glazier Pre-Apprentice Photos Painter Pre-Apprentice Photos

Advanced Level 
Painters:  

Toronto Firgrove 
Community Centre
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TRA IN INGTRA IN ING
COURSE SCHEDULE

June 2
0

1
2

toronto

WHMIS June 5

Fall Protection June 7

Powered Elevating Work 
Platforms June 16

Ladders & Scaffolds June 19

Forklift Operator June 23, 24 (Day 3 by appt.)

ancaster

Powered Elevating Work 
Platforms June 2 

WHMIS & Fall Protection June 9

Lockout Tagout June 13

Confined Space Entry June 16

Blueprints - Glaziers June 23

Blueprints - Painters June 24

ottawa

Forklift Operator June 2, 3 (Day 3 by appt.)

Blueprints June 9

Regulatory Basics of Supervisors June 10

WHMIS June 12

Windsor
Respiratory Protection June 9

Ladders & Scaffolds June 10

Kitchener WHMIS & Fall Protection June 2

July 2
0
1

2

toronto

WHMIS July 3

Fall Protection July 5

Klimer July 14

Lockout Tagout July 18

Suspended Access July 24, 26, 28

ancaster

Asbestos Worker July 7

Asbestos Supervisor July 8

Respiratory Protection July 14

WHMIS & Fall Protection July 21

ottawa
Fall Protection July 17

WHMIS July 19

a
ug

ust 2
0
1
2

toronto

WHMIS August 7

Fall Protection August 9

Hoisting & Rigging August 18 & 19

ancaster

WHMIS & Fall Protection August 11

Powered Elevating Work 
Platforms August 18

Hoisting & Rigging August 25

ottawa

WHMIS August 14

Powered Elevating Work 
Platforms August 18

Lockout Tagout August 22

Kingston
WHMIS August 10

PEWP & Fall Protection August 11

This	calendar	lists	several	health	+	safety	programs	that	are	
scheduled	and	your	participation	is	encouraged.	Please	note	
any	member	wishing	to	participate	MUST	register	by	calling	
the	training	centre	at	416-635-7300	or	1-800-943-6210.	
These	courses	are	scheduled,	however,	they	will	not	occur	
without	registration	by	participants.	For	further	information	
you	can	contact	the	OIFSC	at	416-635-7300	or	1-800-943-
6210.	130C	Toro	Road,	Toronto,	Ontario,	M3J	3M9		

H&S Training Instructors
The Ontario Industrial & Finishing Skills Centre (OIFSC) is re-

cruiting for part-time Health & Safety Instructors for Thunder 
Bay, Sudbury, Sault Ste. Marie, and Windsor. Candidates must 
hold a Certificate of Qualification for 5+ years in the trade of 
Painter Decorator or Architectural Glass & Metal Technician and 
be willing to work evenings and weekends. Occasional travel 
may be required. Teaching experience is an asset.

Interested applicants are asked to forward a resume and 
covering letter to OIFSC via fax (416-635-9100) or email to 
mary@oifsc.com. Please include copies of all current Health 
& Safety tickets, Instructor and/or Train-the-Trainer certificates 
and your Certificate of Qualification.

Please note that we are no longer recruiting Toronto or Ottawa 
instructors at this time. Thank you to those who applied.
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BENEF I T S
I.U.P.A.T. Benefit Administration 

ENSURE YOUR PERSONAL INFORMATION 

IS UP-TO-DATE
Vacation Pay cheques were recently sent out by I.U.P.A.T Benefit Administration.  The payout is for 

the work months of November 2011 through to April 2012 inclusively. 

To ensure your future vacation pay cheque is received in a timely manner, we encourage you to 
update personal information that may have changed.  For example, your mailing address.  

Also, to ensure your family’s claims are paid promptly and correctly, it is important to keep your 
family information current.  For example, the addition of a Dependent Child.

It is your responsibility to ensure the I.U.P.A.T. Benefit Administration office is updated when your 
personal status changes.

Should you need to update your family information, you can easily do this by completing a new 
Member Information Card.  I.U.P.A.T. Benefit Administration must have a completed Member 
Information Card on file at all times in order to administer your benefits accurately.  Any changes to 
your personal information can only be accepted in writing and are not accepted over the phone. 

Member Information Card

Need a new card?  Just contact the I.U.P.A.T Benefit Administration office and one will be sent to 
you, or they are available at the office location for pick up.  When filling out a Member Information 
Card:

•	 	Provide Birthdates. Names and birthdates of your Spouse/Common Law Partner and all 
Dependent Children must be provided for them to receive benefit coverage. 

•	  Designate a Beneficiary.  The Beneficiary you indicate on your Member Information Card will 
receive your Life Insurance Benefit in the event of your death. 

•	 	Sign and Date it. The Member Information Card must be signed and dated by you for the 
information on it to be considered valid. 
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BENEF I T S
notiCe

Members entitled to Benefits from the  
international union of Painters and allied trades Province of ontario

Pension Plan registration number: 0391680

The Board of Trustees wishes to inform you that they have made some 
changes to the rules governing the pension plan.  These changes, which were 

implemented as Amendment Number 3, are described below.

Please note:   The changes affect only those members who terminate or die  
prior to age 55 (the age at which members are first entitled to  
an early retirement pension).

Amendment Number 3, effective April 1, 2012 
(Termination and Pre-Retirement Death Benefits – Active Members)

If a member terminates or dies before becoming eligible for early retirement, his or her accrued pension 
benefit will be multiplied by the Pension Plan’s funded ratio.  The funded ratio as at September 30, 2011 
was 0.55.  For an example, if a terminating or deceased member has accrued a monthly benefit of $1,000 
payable at normal retirement age, the termination or death benefit will be based on a monthly benefit of 
$550 ($1,000 x 0.55).

This notification is intended to provide members with a summary of the changes to the  
pension plan.  In the event of a discrepancy between the pension plan text and the contents  

of this notification, the plan text will govern.

Should you have questions, please contact Benefit Plan Administrators,  
which acts as Administrative Agent for the Plan.

Visiting the Benefits Office
Office hours are from 8:30 am to 4:30 pm Monday to Friday.
Benefit Plan Administrators Limited
130 B Toro Road, Toronto, Ontario M3J 3M9
Phone: 416-636-4700   •   Toll Free: 1-888-863-2278
Fax: 416-636-4800   •    Email: toro@bpagroup.com
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Congratulations to all the winners
2011 was a great year for the STarS program; we had 

participation from right across Ontario.  There were a to-
tal of 85 winners across the province: 68 bronze; 14 sil-
ver; and 3 gold.  A special congratulations goes to John 
Martin, local 205, Robert Lantz, local 1494 and Jason 
Cormier, local 1904 – all were gold winners! And a spe-
cial note to local 557 – you had the greatest number of 

winners with a total of 19. Great job!
The race is now on to see who will qualify for platinum 

this year! Who will have bragging rights and which local 
will that member come from? I believe we will have a 
couple of members who will qualify. I know that there is 
one glazier in 1819 who is determined to make platinum 
this year. 

BrONZE WINNErS
Jose Castillo – 205
John Halbert – 205
Samuel L. Miller – 205
Kevin Silversmith – 205
Evan Staats – 205
Douglas Eves – 114
Scott Ulian – 114
Christopher Campeau – 1494
Nelu Coprean – 1494
Pawel Pawlowski – 1494
Brian Ross – 1494
Tony Calabrese – 1671
Gilbert Cliche – 1671
Quang Co – 1671
Steven Dick – 1671
David Godwin – 1671
Alex Holowaty – 1671
Brian Ichikawa – 1671
Warren Norman – 1671
Wayne Norman – 1671
Glen O’Gorman – 1671
Paul Ross – 1671

Daniel Sabbe – 1671
Giuseppe Tolone – 1671
Denis Tremblay – 1671
Wesley Tuchenhagen – 1671
Michael Watson – 1671
Gary Gautreau – 1795
Anthony Maracle – 1795
Craig Douglas – 1819
Taras Khuda – 1819
Gregory Michael Lash – 1819
Barry Stringfellow – 1819
Douglas Thorburn – 1819
Richard Bene – 1824
Marc Hammond – 1824
Christopher Kirkwood – 1824
Brian Sousa – 1891
Darwin Esser – 1904
David Ritchie – 1904
Robert Clermont – 200
Guy Cote – 200
Ron Doyle – 200
Robert Bruce Dustin – 200
George Giles – 200

Stephen Jenken – 200
Jeff Lacroix – 200
Robert Allen Macrae – 200
Richard Martel – 200
Robert Alexander – 557
Rocco Antonacci – 557
Jose Soares Antunes – 557
Donat  Israel Basque – 557
Robert Bielski – 557
Sergio Diana – 557
Joshua Daniel Gordanier – 557
William B Grant – 557
Marek Kalin – 557
John Leggio – 557
George E Logeman – 557
William N Mogavero – 557
Steven Schmidt – 557
Russell  Vernon Smith – 557
Chris Stimson – 557
Timothy Alex Stimson – 557
Paul Turner – 557
Dennis  Irvine Voisin – 557
Robert Young – 557

SILvEr WINNErS
Garry Decker – 205
Mervyn Hill – 205
James Oddi – 205
William Skye – 205
David Watson – 205
George Mann – 114
Donald Leblanc – 1494
Michael  Martin  – 1494
Patrick Mclaughlin – 1494
Lorne Thornton – 1494
Drew  Truscott  – 1590
Peter Jr Jack – 200
Michael Presley – 200
Robert Strasbourg – 200

GOLD WINNErS
John Martin – 205
Robert Lantz – 1494
Jason Cormier – 1904

Local 1671 members, all Bronze level
Dan Sabbe, Gilbert Cliche, Warren 
Norman, Joe Tolone, Toni Calabrese, 
Wes Tuchenhagen, Quang Co., Paul 
Ross, John Pavlou, David Godwin, 
Brian Ichikawa and Business Repre-
sentative Sandro Fragale.
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Training for today – 
training for the future.

John Martin, L.205 – Gold Gary Decker, L.205 – Silver
L.205 Business Representative Ken Burley  

with John Halbert – Bronze

More from L.205: Robert Kucheran GVP, Merv Hill – Silver, Dave Watson - 
Silver, Bill Skye – Silver, James Oddi – Silver, Jose Castillo – Bronze,  

Evan Staats – Bronze,  Ken Burley, Business Rep

L.557 Bronze winners.

Marc-Andre Leclair (trainer) with (clockwise from  top left): 
Robert Dustin, Robert Strasbourg, George Giles  

and Peter Jack from L.200

L.1819 Taras Khuda and Greg Lash – Bronze

L.1819 Bill Nicholls, BM/ST, Greg Smith, Bus. Rep.,  
Brian Sousa – Bronze, Rubert Kucheran, GVP

L.1671 Gilbert Cliche – Bronze

L.1904 Darwin Esser & Dave Ritchie – Bronze 
Bus.Rep. James Micks (right)

L.114 Business Representative Joe O’Shea  
with Douglas Eves – Bronze L.114 George Mann – Silver

L.1494: Pat McLaughlin, Lorne Thornton, Robert Lantz–Gold!,  
Chris Campeau, Don LeBlanc and Mike Martin
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POLITICAL ACTION

Bruno Mandic and Bob Dechert M.P. for 
Mississauga-Erindale.

Jack White (General President’s Assisstant), Bob 
Rae (Interim Federal Liberal Leader), Bruno 

Mandic (DC 46 Representative).

Bruno Mandic (DC 46 Representative), Thomas Mulcair (Federal Leader 
of Opposition), Pat Martin (M.P. for Winnipeg Centre), Jack White 

(General President’s Assistant).

IUPAT members in conjunction with Building Trades Council affiliates and KW Labour 
Council attend Sat April 28/12 Day of Mourning at Riverside Park in Preston BR Ken Reid.                        

Skills Canada April 30-May1/12. BR Ken Reid assisted in assembling and manning  
scaffold/ladder safety booth in conjuction with IHSA and Building Trades Council to  

over 14,000 students and school staff. 

London Day of Action – Labour Movement
Showing support for our locked out electromotive diesel workers.

L. 1819  - Bradley 
Simpson (left) and 
Wes Young (right). 
Wes is congratulating 
Bradley on his 
journeyman status – 
Zimmcor.

Ryan Gardner (left) and 
Lorne Lambert (right),
Glaziers at the Prouse 
Car Sales Building 
renovations in  
Sault Ste. Marie. 
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TEAM Participants 2012 
Toronto and Kitchener
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Toronto – District Council 46  1st Monday – 6:00 pm, 130 Toro Road, Toronto (Delegates Meeting)

Toronto – Local 557  2nd Tuesday – 7:00 pm, 15 Gervais Drive, Don Mills (OFL Building)

Toronto – Local 1630  1st Wednesday – 7:00 pm, 130 Toro Road, Toronto

Toronto – Local 1819  4th Monday – 5:30 pm, 130 Toro Road, Toronto

Toronto – Local 1891  4th Wednesday – 7:00 pm, 7601 Jane Street (Paradise Banquet Hall)

Hamilton – Local 205  3rd Tuesday – 7:00 pm, 1430 Osprey Drive, Ancaster

Hamilton – Local 1795  3rd Thursday, 7:30 pm, 1430 Osprey Drive, Ancaster

Sudbury – Local 1904  4th Monday – 7:00 pm, Best Western, 151 Larch Street, Sudbury

Sault Ste. Marie – Local 1904  4th Tuesday – 7:00 pm, Quality Inn, 180 Bay Street, Sault Ste. Marie

Kitchener – Local 1824  4th Thursday – 7:30 pm, 124 Sydney Street South, Kitchener

Kingston – Local 114  Last Wednesday – 5:00 pm, IBEW Hall, 40 Binnington Court, Kingston

Ottawa – Local 200  2nd Wednesday – 7:00 pm, 523 St. Anthony’s Street, Ottawa

Windsor – Local 1494  1st Thursday – 7:00 pm, 631 Pitt Street West, Windsor

Sarnia – Local 1590  3rd Wednesday – 7:00 pm, 1151 Confederation Street, Sarnia

London – Local 1590  3rd Thursday (Mar/Jun/Sept/Dec) – 7:00 pm, 523 First Street, London (Plumbers Hall)

Thunder Bay – Local 1671  3rd Thursday – 7:30 pm, 929 Fort William Road, Thunder Bay

Local Meeting Dates
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ONTARIO COUNCILloCal union DireCtory

PUBLICATION MAIL AGREEMENT #40041957
Return undeliverable Canadian addresses to:

I.U.P.A.T. DC 46
130 Toro Road, Toronto, ON  M3J 3M9

Email: info@dc46.iupat.org

DISTRICT COUNCIL 46
Toronto Locals 557, 1487, 1630, 1819, 1891
Bill Nicholls, Business Manager/ Secretary-Treasurer
130 Toro Road, Toronto, ON M3J 3M9
Tel: 416-630-9604 Fax: 416-630-3400
Toll Free: 1-800-668-1823
Email: info@dc46.iupat.org
Business Representatives/Organizers
 Don Benoit Nelson Cidade 
Michael Colafranceschi Armindo Correia 
Oktay Inan Juan Lopez 
Bruno Mandic John McNee 
Peter Plouskas Ray Preston 
Aldo Qualizza Franco Santeramo 
Greg Smith

Hamilton Locals 205/1795
1430 Osprey Dr, SS 71, Ancaster, ON L9G 4V5
Tel: 905-304-0001 Fax: 905-304-3389
Toll Free: 1-866-459-1715
Email:   205@dc46.iupat.org 

1795@dc46.iupag.org
Business Representatives/Organizers
Ken Burley
George McMenemy

Kitchener Local 1824
124 Sydney Street South, Unit 104 
Kitchener, ON  N2G 3V2
Tel: 519-744-4714 Fax: 519-744-4019 
Email: kenreid1824@live.ca
Business Representative/Organizer
Ken Reid

Kingston Local 114
1724 Bath Road, Unit #205A
Kingston, ON K7M 4Y2
Tel: 613-384-4810 Fax: 613-384-6378
Email: local114@bellnet.ca
Business Representative/Organizer 
Joe O’Shea

S.S.Marie, Sudbury, Timmins Local 1904
3514 Hwy. 638, RR#2, Bruce Mines, ON  P0R 1C0
Tel: 705-736-1105 Fax: 705-736-1155
Email: micks.james@gmail.com
Business Representative/Organizer
James Micks

Thunder Bay Local 1671
929 Fort William Road, Room 12 
Thunder Bay, ON  P7B 3A6
Tel: 807-345-2681 Fax: 807-344-2658 
Email: painters@tbaytel.net
Business Representative/Organizer
Sandro Fragale

OTTAWA LOCAL 200
Robert Desjardins, Business Manager
Local 200
Edgar Pacheco, Business Representative/Organizer
Maurice Desjardins, Business Representative/Organizer
880 Lady Ellen Place, Suite #104
Ottawa, ON  K1Z 5L9
Tel: 613-722-6293 Fax: 613-722-3204
Email: iupatlocal200@gmail.com

WINDSOR/SARNIA LOCALS 1494/1590
Kevin Elliott, Business Manager
Simon Hazelwood, Business Representative/Organizer 
Wayne Wright, Business Representative/Organizer
Local 1494
631 Pitt Street West,
Windsor, ON  N9A 5M5
Tel: 519-256-8050 Fax: 519-256-3417
Toll Free: 1-866-836-5556
Email: ibpatwin@mnsi.net
Local 1590
1151 Confederation Street, Sarnia, ON  N7S 3Y5
Tel: 519-337-3791 Fax: 519-337-0080
Toll Free: 1-800-387-0944
Email: sarnia@1590.iupat.org

Joe Russo
General Counsel

Robert Kucheran
General Vice-President

United We Stand


